The 2019 AAWR Board of Directors* and the following AAWR past presidents** support
the proposed APDR and APDIR statements of support for 12 weeks family leave in
residency:
*2019 AAWR Board of Directors:
President, Elizabeth Kagan Arleo, MD
President-Elect, Lucy B. Spalluto, MD
Vice President, Kristin Kelly Porter, MD, PhD
Treasurer, Barbara K Pawley, MD
Secretary, Amy Patel, MD
Members-at-Large for Private Practice, Catherine Everett, MD
Member-at-Large for Diagnostic Radiology, Michelle Dorsey, MD
Member-at-Large for Radiation Oncology, Candice A. Johnstone, MD

**AAWR Past Presidents
1981-1982 Carol M. Rumack, MD, FACR, FAAWR
1983 Linda M. Fahr, MD, FACR
1984 Kay H. Vydareny, MD, FACR
1985 Gretchen A.W. Gooding, MD, FACR
1987 Patricia L Randall, MD, FACR, FAAWR
1992 Katherine A. Shaffer, MD, FACR, FAAWR
1993 Karen L. Reuter, MD, FACR, FAAWR
1994 Lynne S. Steinbach, MD, FACR, FAAWR
1995 Judy M. Destouet, MD, FACR
1998 Melissa Rosado de Christenson, MD, FACR, FAAWR
1999 Teresita L. Angtuaco, MD, FACR, FAAWR
2000 M. Ines Boechat, MD, FACR
2002 Kathleen A. Ward, MD, FACR, FAAWR
2003 Kimberly E. Applegate, MD, MS, FACR, FAAWR
2004 Ewa Kuligowska, MD, FACR, FAAWR
2005 Katarzyna J. Macura, MD, PhD, FACR, FAAWR
2006 Nancy A. Ellerbroek, MD, FACR, FAAWR
2007 Judith K. Amorosa, MD, FACR, FAAWR
2009 Lynn Fordham, MD, FACR, FAAWR
2011 Vijay M. Rao, MD, FACR, FAAWR
2012 Julia R. Fielding, MD, FACR, FAAWR
2013 M. Elizabeth Oates, MD, FAAWR
2014 Yoshimi Anzai, MD, MPH, FAWWR
2015 Feng Ming Kong, MD, PhD, FACR, FAAWR
2016 Susan Ackerman, MD, FAAWR
2017 Margaret Szabunio, MD, FACR, FAAWR
2018 Maria D Kelly MD, BCh, FACR

Association of Program Directors in Radiology (APDR),
Statement of support for 12 weeks family leave in residency

We the members of the APDR recognize that:





One of the purposes of our organization is “optimizing the educational experience for our
trainees” [1]; that
The American College of Radiology is “committed to the radiologist’s well-being as an
integral part of high quality and safe patient care and the health of our members” [2]; that
Both men and women and their family members may experience serious medical
conditions during the course of a professional career, and that pregnancy and childbirth
are a biologic necessity for the continuation of the human race; that
The federal Family Medical Leave Act (FMLA) of 1993 [3] requires private employers
with 50 or more employees within 75 miles of the eligible employee’s worksite and all
public agencies to provide eligible employees* up to 12 workweeks of unpaid leave in a
12-month period for reasons including:**
o the birth of a child and to care for the newborn child within one year of birth;
o the placement with the employee of a child for adoption or foster care and to care
for the newly placed child within one year of placement;
o to care for the employee’s spouse, child, or parent who has a serious health
condition; and
o a serious health condition that makes the employee unable to perform the essential
functions of his or her job. [3]





Additionally, certain states have passed legislation that require employers to provide to
their employees either paid or unpaid family leave under similar circumstances [5]; that
The Department of Labor considers medical residents to be employees under the FMLA
[6]; and that
We believe it is essential for the success and well-being of our trainees that, when they
experience the significant life events of welcoming a new child or dealing with serious
illness, they must have sufficient leave from work consistent with federal law.

The APDR thus recognizes that under the FMLA, eligible* radiology trainees of all genders have
the right to take up to 12 weeks of unpaid family leave, and encourages program directors to
make this right known to their trainees, as indicated by federal law [7], and to provide notice of
any additional rights under relevant state family leave laws.
For clarity and transparency, we will post this position on the APDR website in an easy to find
location and urge any trainees experiencing the aforementioned life events to bring a copy of this
position statement to any meetings to discuss leave.
Signed,
[Members of APDR]

*Defined, per FMLA, as “Employees are eligible for leave if they have worked for their
employer at least 12 months, at least 1,250 hours over the past 12 months, and work at a location
where the company employs 50 or more employees within 75 miles.” [4]
**Additional reasons under the FMLA include:
o any qualifying exigency arising out of the fact that the employee’s spouse, son,
daughter, or parent is a covered military member on “covered active duty”; and
o to care for a covered service member with a serious injury or illness if the eligible
employee is the service member’s spouse, son, daughter, parent, or next of kin
(leave entitlement is up to 26 weeks in a 12-month period). [3]
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Association of Program Directors in Interventional Radiology (APDIR),
Statement of support for 12 weeks family leave in residency

We the members of the APDIR recognize that:





One of the purposes of our organization is to address educational and regulatory issues
that affect the future of IR [1]; that
The American College of Radiology is “committed to the radiologist’s well-being as an
integral part of high quality and safe patient care and the health of our members” [2]; that
Both men and women and their family members may experience serious medical
conditions during the course of a professional career, and that pregnancy and childbirth
are a biologic necessity for the continuation of the human race; that
The federal Family Medical Leave Act (FMLA) of 1993 [3] requires private employers
with 50 or more employees within 75 miles of the eligible employee’s worksite and all
public agencies to provide eligible employees* up to 12 workweeks of unpaid leave in a
12-month period for reasons including:**
o the birth of a child and to care for the newborn child within one year of birth;
o the placement with the employee of a child for adoption or foster care and to care
for the newly placed child within one year of placement;
o to care for the employee’s spouse, child, or parent who has a serious health
condition; and
o a serious health condition that makes the employee unable to perform the essential
functions of his or her job. [3]





Additionally, certain states have passed legislation that require employers to provide to
their employees either paid or unpaid family leave under similar circumstances [5]; that
The Department of Labor considers medical residents to be employees under the FMLA
[6]; and that
We believe it is essential for the success and well-being of our trainees that, when they
experience the significant life events of welcoming a new child or dealing with serious
illness, they must have sufficient leave from work consistent with federal law.

The APDIR thus recognizes that under the FMLA, eligible* radiology trainees of all genders
have the right to take up to 12 weeks of unpaid family leave, and encourages program directors
to make this right known to their trainees, as indicated by federal law [7], and to provide notice
of any additional rights under relevant state family leave laws.
For clarity and transparency, we will post this position on the APDIR website in an easy to find
location and urge any trainees experiencing the aforementioned life events to bring a copy of this
position statement to any meetings to discuss leave.
Signed,
[Members of APDIR]

*Defined, per FMLA, as “Employees are eligible for leave if they have worked for their
employer at least 12 months, at least 1,250 hours over the past 12 months, and work at a location
where the company employs 50 or more employees within 75 miles.” [4]
**Additional reasons under the FMLA include:
o any qualifying exigency arising out of the fact that the employee’s spouse, son,
daughter, or parent is a covered military member on “covered active duty”; and
o to care for a covered service member with a serious injury or illness if the eligible
employee is the service member’s spouse, son, daughter, parent, or next of kin
(leave entitlement is up to 26 weeks in a 12-month period). [3]
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