Resolution Number 13
Paid family/medical leave in radiology, interventional radiology and radiation oncology
Whereas
The American College of Radiology (ACR) is “committed to the radiologist’s well-being
as an integral part of high quality and safe patient care and the health of our members”
[1]. A critical component of this would be supporting radiologists who experience serious
medical conditions (or who have immediate family members who do) during the course
of their professional career, as well as those whom experience pregnancy and childbirth;
and
Whereas
The federal Family Medical Leave Act (FMLA) of 1993 requires private employers with
50 or more employees within 75 miles of the eligible employee’s worksite and all public
agencies to provide eligible employees* up to 12 work weeks of unpaid leave in a 12month period for the birth and care of a newborn, adopted child, or foster child, as well as
for care of oneself or an immediate family member with a serious health condition [2]**;
and
Whereas
“The American Academy of Pediatrics has publicly endorsed 12 weeks of paid family
leave based upon the scientific evidence of benefits to the child.” [4]; and
Whereas
Since 2019, the Society of Chairs of Academic Radiology Departments (SCARD)
pledges “to strive for departmental, institutional, and organizational change that provides
12 weeks of paid parental leave for eligible (as defined per the Family Medical Leave
Act) faculty members of all genders.” [5]; and
Whereas
Since May 2021, the ACR supports allowing “a resident who is in compliance with
clinical competency and Initial Certification requirements as well as is in good standing
within their program to:
1. Take 12 weeks of family/medical leave during the course of residency (in addition to
4 weeks of vacation per year), while still remaining eligible to both sit for the
Core/Qualifying Examinations and to graduate without extension of training.
2. Take additional family/medical leave if approved by the program director without
extension of training (to be considered on a case by case basis), in keeping with the
ABR Initial Certification requirements and Leaves of Absence policy currently in
place.” [6, 7]; and

Whereas
The business case for paid family/medical leave is compelling, with “significant rewards
that outweigh the costs: improved employee retention; better talent attraction; reinforced
values; improved engagement, morale, and productivity; and enhanced brand equity.” [8].
For instance, research has shown that the average time to fill a vacant position is 42 days,
and the average cost of a hire is at least 21% of annual salary [9]; and
Whereas
While the most frequent argument against paid family/parental leave is “we can’t afford
it,” there are ways to mitigate the cost of paid leave. Some states offer a paid leave
program that can be used to offset the cost to a practice [10]. Short-term disability
insurance for all practice members can also protect a practice from unexpected medical
issues. Lastly, practices can consider creating an account that is funded annually for
circumstances requiring family/medical leave [9].
Be it resolved
That the American College of Radiology (ACR) recommends that diagnostic radiology,
interventional radiology, radiation oncology and nuclear medicine practices, departments
and training programs strive to provide 12 weeks of paid family/medical leave in a 12month period for its attending and trainee physicians as needed.

Sponsored by:
Elizabeth Kagan Arleo MD, FACR, Councilor-at-large, American College of Radiology (ACR);
2019 American Association for Women Radiologists (AAWR) President
Kirti Magudia MD, PhD, Councilor-at-large, ACR
Kristin Porter MD, PhD, Councilor, Alabama Academy of Radiology; 2021 AAWR President
Susan Ackerman MD, FACR, Councilor, AAWR; 2016 AAWR President
Lucy Spalluto MD, MPH, Councilor, Tennessee Radiological Society; 2020 AAWR President
Candice Johnstone MD, MPH, FACR, Councilor, Wisconsin Radiological Society, 2022 AAWR
Vice President
ACR Board of Chancellors (BOC)
ACR Council Steering Committee (CSC)

ACR Young and Early Career Professional Section (YPS)
ACR Resident and Fellow Section (RFS)
Alabama Academy of Radiology
Arizona Radiological Society
California Radiological Society
Council of Affiliated Regional Radiation Oncology Societies (CARROS)
District of Columbia Metropolitan Radiological Society
Kentucky State Radiological Society
Maine Radiological Society
Maryland Radiological Society
Massachusetts Radiological Society
Minnesota Radiological Society
Missouri State Radiological Society
New York State Radiological Society
North Carolina Radiological Society
Radiological Society of Puerto Rico
Rhode Island Radiological Society
Utah State Radiological Society
Virginia State Radiological Society
Fiscal note:
Costs: de minimis (< $10,000)

*Defined, per FMLA, as “Employees are eligible for leave if they have worked for their
employer at least 12 months, at least 1,250 hours over the past 12 months, and work at a location
where the company employs 50 or more employees within 75 miles.” [3]

**Additional reasons under the FMLA include:
o any qualifying exigency arising out of the fact that the employee’s spouse, son,
daughter, or parent is a covered military member on “covered active duty”; and
o to care for a covered service member with a serious injury or illness if the eligible
employee is the service member’s spouse, son, daughter, parent, or next of kin
(leave entitlement is up to 26 weeks in a 12-month period). [2]
***Defined, as “the problem of employees who are not fully functioning in the workplace
because of an illness, injury or other condition. Even though the employee may be physically at
work, he may not be able to fully perform his duties and is more likely to make mistakes on the
job.” [12]
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